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Minnesota’s September Employment Situation

* The unemployment rate held steady at 3.1%

* The labor force size increased by 1,516 people over the month. The
number of employed increased by 708 workers, and the number of
unemployed increased by 808 people

* The labor force participation rate stayed the same over-
the-month at 68.5%

* Minnesota’s labor force is still 14k workers smaller than in
Feb 2020

* Avg hourly wages for private sector workers are up 3.3%
OTY and 13.6% since August 2020

 Inflation was 3.7% OTY and 18.3% over the last three



Region 6W Employment Trends
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EDR 6W- Upper Minnesota Valley
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Figure 6. Annual Labor Force Estimates, 2002-2022
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Source: DEED Local Area Unemployment Statistics {LAUS) program
Table 15. Labor Force Projections, 2025-2035
2025-2035 Change
Region 6W 2025 L?bOl" 2035 I.abor Numeric Percent
Force Projection|Force Projection
16 to 19 years 1,057 1,014 -43 -4.1%
20 to 24 years 1,716 1,837 121 7.1%
25 to 44 years 7,736 7,340 -397 -5.1%
45 to 54 years 3,594 4,002 408 11.4%
55 to 64 years 3,898 2,962 -936 -24.0%
65 to 74 years 1,732 1,335 -397 -22.9%
75 years & over 379 440 61 16.2%
Total Labor Force 20,112 18,930 -1,182 -5.9%
Source: calculated from Minnesota State Demographic Center population projections and 2017-2021 American|
Community Survey 5-Year Estimates|
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http://mn.gov/admin/demography/data-by-topic/population-data/our-projections/index.jsp
http://mn.gov/admin/demography/data-by-topic/population-data/our-projections/index.jsp

Figure 8. Jobseekers Per Vacancy, . Southwest Minnesota Unemployed
2012-2022 === 50Ut hwest Minnesota Vacandes
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.
Southwest Minnesota Job Vacancies in 2022

Food Preparation and Serving Related Gecupations [ -
Procuction Cccupations (GG, 1. :C
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Healthcare Support Gecupations [ L. 250
Healthcare Practitioners and Technical Occupations [ 1 252
Transportation and Materizl Maoving Occupations [ 756
Office and Administrative Suppart Occupations GGG 7 55
Educational Instruction and Library Occupations S 731

Installztion, Maintenance, and Repair Jccupations Sz4
Farming, Fishing, and Forestry Occupations 553
Vanagement Occupations &30
2uilding and Grounds Clesning and Maintenance Cocu 379
Arts, Design, Entertainment, Sports, 2nd Wedia Occ 183
Legal Occupations 175
Construction and Extraction Jccupations 165
Community and Social Service Occupations 159
Business and Financizl Operations Occupations 151
Protective Service Jccupations 142
Parsonzl Care and Service Occupations 138
Architecture and Engineering Occupations 130
Computer and Mathematical Occupations 55
Life, Physical, and Social Science Jccupations | 69
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Figure 3
Minnesota JOLTS Measurements
March 2005 - March 2023
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Where Are Our Next Workers?

11/9/2023




EDR 6W Student Enrollment, 2021-2022
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Officials have released a list of the proposed program cuts:

m
the Minnesota state syste

Majors - .
o gy that measurement. "'““m the largest 6rops WerE
. and Policy /O ien
i o gducation FINANEE S chDO’ls experl
» Philosophy, BA House Highet | years 2013 and 2022. The s
fisca
. T ) 0% petween ‘
» Philosophy Interdisciplinary, BA declined by 27 ege, 457%
munity Colleg: :

guLac Troal 308 COTEEical College, 432

» Real Estate, BS . fond Y and Technic?
- Minneapoll . ege, 42.
+ Theatre and Social Change, BA \nver Hills community coll -?echn" cal College. 42 5%
ity a
nd Community %, and
» Insurance, BS ':’::Lapm Technical 001189314;‘ ;: wato, saw its enroliment fall 0%
e ersity, 41.5%. o ato,
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» Marriage & Family Therapy, MS

Grad Certificates
. . Total enroltments down across Ninth District states
: Ma mage & Famlly Thera py {ndex: Fall 2013 enrollments = 100
Minors

« British Studies
» FEthics

» Ethics Interdisciplinary

» Philosophy

Fall 2017

Eaft 3013 Eatl 2014 Eall 3015 Eall 2016
Fall 2013 Fall 2014 f Fall 201

» Philosophy Interdisciplinary " MN —MT -—ND ~—~SD ~— Wi — NinthDistrict
» Religious Studies

« Theatre

SCSU, along with many universities nationwide, is dealing with a significant enrollment decline. Research has
sov/websiteurl 12

found the student population at SCSU has dropped by almost 50 percent since 2010.



Impact to Higher Education is Still Unfolding

* The educational needs of our workforce is driven mostly by business cycles
(labor availability), not technology

Minnesota's Share of Job Openings Requiring High School Diploma or Less
80
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What To Make Of This Stuff?
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What is Career and Technical Education (CTE) in Your

District?

Career Exploration
AND
Technical Skills Training?

Who is CTE for?

16



Rates of CTE concentrator participation

by demographic characteristics

High school graduation 2009-2017
N=495,053

0%

3

CTE concentrator, total

_§_--_-_

Attended school in The Metro area

Male
]
Female :
|
White 42% i
]
Not white |
;
|
]
1

Attended school in Greater MN 45'96
Received special ed services 47%
Did not receive special ed services 39% i
Eligible for FRP lunch* 42%!
Not eligible for FRP lunch | 39% E

*Participation in the national Free/Reduced Price lunch program is a proxi for family income
Source: Author's calculations based on data from SLEDS



CTE is a successful local workforce retention strategy

Employment retention in the region five years after high school
Graduation cohorts 2010-2016
N=333,194*

B CTE concentrators Non-concentrators

0% S50% 100%
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I
|
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Work retention in the region among CTE participants

Five years after high school
Graduation cohorts 2010-2016

N=268,327*
® Took CTE with a work-based learning component All other CTE participants
0% 50% 100%
1
0,
rwincities R R 0
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cerat I -+
36% "
1
0,
Northese: N N 5o
- 52%
i
I
[+)
Northwest TN, =<
43%
]
i
0,
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o
soutneas: T -
459:6

* This figure represents students who took at least one CTE course in high school. Individuals with an employment record
in Minnesota but unknown geographic location were excluded.

The likelihood of remaining in the same region for work among CTE participants who took work-based learning (blue bars) is even larger
among students who completed apprenticeships or on-the-job training, which represent real job placement experiences for students.
Table 2 shows how three Greater Minnesota regions - Northwest, Southwest, and Southeast - are on the forefront of offering exposure to
real-world workplaces to Minnesota students through CTE.



2023 Southwest Career Expo Results
What type of job are you MOST interested in?

0.0% 5.0% 10.0% 15.0% 20.0% 25.0%

Health Sciences & Human Services [, 23.2%
Other, self-employed, or not sure... [N 13.4%
Agriculture, Food & Natural Resources [[INNGGNNNNN 12.6%

Manufacturing or Science, Technology, Engineering
: N s.6%
and Mathematics

Architecture & Construction [ s8.0%
Education & Training _ 7.2%

Law, Public Safety, Corrections & Government [ 6.9%

sales and Marketing [ 5.4%

Business Management & Administration [ 4.9%

Transportation, Distribution & Logistics or _ 3 59
Auto/Diesel Mechanics 2o

Finance, Insurance or Real Estate _ 3.9%
Leisure & Hospitality & Tourism [l 1.4%

11/9/2023 Optional Tagline Goes Here | mn.gov/websiteurl 20



2023 SW Career Expo
What would be the MOST helpful information to help
decide what type of career you want?

= What | would be doing on the job = How much money | could make
= How much education | need to acquire = What type of schedule and hours are typical
= How many job openings there are = What region of the state or country has the job

m [f | can work from home




SW Career Expo
How would you prefer to learn about careers?

60.0%

48.9%

50.0%
40.0%

30.0%

17.1%

20.0%

10.7% 11.7%

10.0%

S0 5.0%

Hearing from  Takingaclass  Talking with  Asking parents Using interactive Watching short
people who work about careers  guidanceand  andfamily for  online tools videos about
in different jobs career their advice jobs
counselors

0.0%



2023 SW Career Expo
What do you plan to do after high school?

B Get a bachelor's degree (4-year degree) B Get an associate's degree (2-year degree)
m Getajob Other...

® Get an apprenticeship m Get a certificate or diploma (6 months-1 year)

-

m Join the military



2023 Southwest Career Expo
Where Do You Want To Live?

Near my current

The Twin Cities,
home town, 19.5%

4.8%

m A large city someplace else m A rural area someplace else
® In the same area of the state but not the same home town = Near my current home town

m The Twin Cities



You are an influencer

* How are we framing
career opportunities?

e How do we think and
talk about our
communities?

Do we encourage
deciding an education
or a career path first?

11/9/2023

Minnesota’s Share of Jobs by Educational
Requirements, 2022

145,660 ‘

B High School
Diploma or
Less

O Vocational
Award

O Associate
Degree

@ Bachelor's
Degree

@ Graduate
Degree

B No Clear
Educational
Assignment

LMI| mn.gov/DEED/datatools
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CTE can exist well beyond traditional definitions

(Perkins Funded)

* Understanding what occupations are in demand and crafting programs that align
with your regional economy is incredibly important.

* Alignment helps students gain relevant skills, but it also ensures local employers are engaged at
an appropriate rate

 Are your students stuck from their schedule?

* |f the state has minimum standards for core classes, then going above and beyond the minimum
is better, right? Chat with Patrick Walsh at BBE!

* Are we spoon feeding our students?

* Do they understand the value proposition of high school?

* Our labor force growth is constricting our economy, we can’t afford the
inefficiencies of our educational past to continue.

11/9/2023 Optional Tagline Goes Here | mn.gov/websiteurl 26



Career Pathways = Resources
Where Do You Live? Search For An Occupation Required Education

(All v

We have a feW tOOIS to Select Career Cluster
help 00000000 05600000

Central Minnesota Occupations In Demand, 2022 ResetFilters @

Current Educational z
’ i Wages in chart are the median annual wage
Demand Rank Occupation Requirements
5 1 Retail Salespersons High School or Less .528,817
(Highest
e 3 Fast Food and Counter Workers High School or Less 1
Demand) Y ig orle @ 52585

3 Home Health and Personal Care Aides High School or Less
4 Nursing Assistants Vocational Training —"
5 Registered Nurses Associate’s Degree —

=

] Heavy and Tracter-Trailer Truck Drivers High School or Less i 71_?_' N

4 Cashiers High School or Less .527,062

8 First-Line Supervisors of Retail Sa/~~Ainvlenrs Llink Cobnnlavinn- M L ac coio

9 Stockers and Order Fillers Secondary School Teachers, Except Special and Career/Technical Education, SOC 252031

10  Janitors and Cleaners, Except Mai| . .
d "M% CareerCluster:  Education & Training

11 Licensed Practical and Licensed V¢  Demand Category: 5 (Highest Demand)

12 Customer Service Representative:
Employment: 4,030
13 Teaching Assistants, Except Posts  Half of All Jobs Pay Between $51,844 and $76,481
4

e Career Pathways Tool e -

is Elementary School Teachers, Exce Projected Openings from 2020-2030: 787
18  Laborersandfreight, Stock, andh  projected Growth Rate from 2020-2030: 6.4%
* https://mn.gov/deed/data/data-tools/career-pathways-too|/comstruction avorers

18  Office Clerks, General

« Video tutorial: https://www.youtube.com/watch?v=xTmb G KR! e sxcestsoecels. sacneorssesree [N - o=

2,000 4,000 6,000 8,000 10,000

Source: DEED, Labor Market Information Employment

e Path to Career Success:

e https://mn.gov/deed/data/Imi-reports/workforce-path-success/

* Video for parents and students:

* https://youtu.be/9rNb-aefpMk

e Graduate Employment Outcomes:

e https://mn.gov/deed/data/data-tools/graduate-employment-outcomes/



https://mn.gov/deed/data/data-tools/career-pathways-tool/
https://www.youtube.com/watch?v=xTmbGJkCVfw
https://mn.gov/deed/data/lmi-reports/workforce-path-success/
https://youtu.be/9rNb-aefpMk
https://mn.gov/deed/data/data-tools/graduate-employment-outcomes/







M MINNesoOTA

Thank You!

Luke Greiner

Labor Market Analyst, Labor Market Information Office
Department of Employment and Economic Development

Luke.greiner@state.mn.us

320-223-6992

Explore our research in more detail:

https://mn.gov/deed/newscenter/publications/trends/march-2022/cte.jsp
https://mn.gov/deed/newscenter/publications/review/june-2021/cte-minnesota.jsp
https://mn.gov/deed/newscenter/publications/trends/june-2022/high-school.jsp

11/9/2023 Labor Market Information office 30
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